From: sob8@cdc.gov

Sent; Thu, 11 Feb 2021 18:10:51 +0000
To: Pearlman, Aj (HHS/105);0'Connell, Dawn {HHS/10S)
Cc: Rochelle Walensky (CDC/OD) (aux7@cdc.gov);Henry Walke

{CDC/DDID/NCEZID/DPEN {hfw3@cdc.gov);Anne Schuchat MD (CDC/OD} (acs1@cdc.gov);Michael J.
Beach {CDC/DDID/NCEZID/DFWED} {mjb3@cdc.gov)

Subject: Awareness: Documents planning to post

Attachments: Schools Science Brief_2021-2-10 corrected.docx,
359307_OperatingChildCarePrograms_2.1.2021.docx

In addition to the strategy document, the attached documents will be posted. And, these 3 items were
released by OMB (we need some graphics to support the K-12 docs so they will also be posted).
1. Supporting graphics for childcare guidance
2. Checklist for School Nutrition Professionals Serving Meals Eaten at School
3. Safely Distributing School Meals during COVID-19 + Graphics for this page
Please let us know if you have any Qs.
Thank you



















































































































































Thanks!
will
























Thanks!
Wwill


















Chris

Christopher M. Jones, PharmD, DrPH, MPH
CAPT, US Public Health Service

Acting Associate Director for Communication
Centers for Disease Control and Prevention



From: Berger, Sherri (CDC/OCO0O/0D)

Sent; Mon, 15 Feb 2021 16:31:13 +0000
To: Walensky, Rochelle (CDC/OD}
Subject: Fwd: Tuesday's schedule

From: Berger, Sherri {CDC/OCO0O/0D) <sob8@cdc.gov>

Sent: Monday, February 15, 2021 11:31 AM

To: Cisneros, Eduardo EOP/WHO

Cc: Jones, Christopher M. (CDC/DDNID/NCIPC/OD}; Gershman, Lynn E. (CDC/OD/0OCS); Williams,
Teresa (CDC/OD/OCS); Peariman, Aj (HHS/10S); Figueroa, Marvin {HHS/IEA); Sams, Jan
(HHS/ASPA)

Subject: Re: Tuesday's schedule

Yes, all set. Thanks

From: Cisneros, Eduardo EOP/WHC

Sent: Monday, February 15, 2021 10:59 AM

To: Berger, Sherri (CDC/OCO0/OD}

Cc: Jones, Christopher M. {CDC/DDNID/NCIPC/OD}; Gershman, Lynn E. {CDC/OD/OCS}); Williams,
Teresa (CDC/OD/OCS}

Subject: RE: Tuesday's schedule

Hi Sherri

L L LT T T T = T T e L | I L - N R A o S L Y R N e L

Thank you
Eduardo

From: Cisneros, Eduardo EQOP/WHO

Sent: Thursday, February 11, 2021 8:38 AM

To: 'Berger, Sherri (CDC/OCOQ/OD)' «<sob8@cdc.gov>

Cc: Jones, Christopher M. (CDC/DDNID/NCIPC/OD) <FJRO@cdc.gov>; Gershman, Lynn E. {CDC/OD/0OCS)
<veud@cdc.gov>; Williams, Teresa {CDC/0D/OCS) <cood@cdc.gov>

Subject: RE: Tuesday's schedule

That will work. Thank you
















































Let me know if | should loop others on this. I'll probably send a note to NCHHSTP as well. Open to
thoughts.

Thanks!

leff Reczek

Director
ChC Wlarhinadan OFFAo









































































































While technically true, that increases is the refative risk, which obscures the study’s key finding about
absolute risk: School outhreaks were vanishingly rare in this study -—just 0.02% among schools that were
open daily during this period — even in areas with high rates of community transmission. And if the CDC
had looked at the next figure in the article, focusing on individual infections rather than outbreaks, no
association was seen between the number of single infections in school and broader rates of community
spread.
The CDC’s school opening guidelines also ignore the experience of at least two U.S. states. Schools in

in rere open during periods of high community transmission (red zone), and
rwan surr ran e WE wuocw 1o oun 0018 than outside of them. The Wisconsin study was published in
Morbidity and Mortality Weekly Report, the CDC’s own journal. If the state had taken the CDC's advice,
it never would have done the study in the first place. Moreover, if there is less viral spread in schools
than in the community, we want them open precisely during periods of high community spread, when
the comparative risks outside of school are highest.
Do schools drive the spread of Covid-19 in the larear community? The CDC guidelines cites two studies.
One, using national data, founc n hospitalization in counties where schools opened
this fall, relative to trends during uic saure peneu ur areas where schools remained closed. For counties
with the highest rates of Covid-19 spread when schools reopened, some estimates showed an increase
in Covid-19 hospitalizations, but these effects were quite modest, on the order of 2% to 3% above
baseline levels of hospitalization. Even if this difference is real, it is quite small and unlikely to
~unruthalen #ha hpalth care system unless it is already at the breaking paint.

focused on Michigan and Washington, suggested that schoals can contribute to
transmission when exiting case counts are high. But this analysis was vulnerable to a classic research
problem of reverse causality: school reopening may have led to mare frequent testing and detection of
infections that would have otherwise gone unrecorded.
Put together, the available evidence offers little reason to believe that in ~rrenn lamenine ie ngrticularly
risky to students, educators, or people in the community. We believe thi ar outweigh
these concerns, and this is especially true as vulnerable people get vaccinaicu.

le G_fant dictancing raaliv ramiirad?

1NE IN3ISTENCE 0N b TEET WdS CONIroversial rom ine sart, UnNe o1 tNe €ary sKepLlics wdas DNysIcian
Rochelle Walensky, who was recently a

last summer that “it is quite safeand m

masked. {Three feet of distancing is alsc

When asked to explain this about-face ¢

larger distance in the CDC guidance was jusuircu wy nisew 1eacar uin punsiicu aniee 1ase surninnse anu uie
increase in case counts since then.

The nawect avidanra artually casme tn argue ggainst requiring strict adherence to a 6-foot rule,

hi it transmission of Covid-19 is not explained bv the droplet model
- n fall in the firstfe:-“--* -~~~ --—eone, 2 vhen
g leveloped. Second nCovit —. ..o oo,

clusey 1e1ateu curunaviuses snuweu uiat the benefits of i casig uie wiswence from 3 to 6 feet is
marginal in contexts where the risk of infection is low, as would be the case in a classroom with
universal masking.

Most on point is 1at examined the dynamics of in-school transmission in Ohio. Working
with seven school aistricws tnaw uffered in-person learning in late November and early December of last
year, near the peak of daily recorded infections in the state, researchers identified all students and



teachers who had tested positive. They then repeatedly tested both their close contacts — other
students who were exposed for more than 15 minutes at a distance of less than 6 feet — as well as a
comparison set of students who kept their distance, including several hundred attending other classes
within the same school. The rates of infection among close contacts and students who stayed more than
6 feet away were nearly identical in both elementary and high schools, suggesting minimal value from
strict adherence to a 6-foot distancing rule as long as masks are worn consistently and correctly.

Three feet versus 6 might sound trivial, but it really matters. Given the limitation of classroom size,
maintaining 6 feet of distance will thwart many schools from operating at full capacity, meaning that
students would be able to attend part-time at best, using a hybrid model.

This requirement also comnlirates transnnrtatinn Although the main CDC guidance does not discuss
transportation in detail, a idvises districts to “skip a row if possible” on school
buses. The busing constra.« iu puucuwiuny wiiwing ot large urban districts, where many students attend
charter or magnet schools far away from their homes and rely on district-provided transportation.

Going harkward on rennaning

e e A I T E Il B A R E PV L] R R LNeaf el Al AR B el DR Radn 1 L el I R Dy e ke e oy e A ] T WL T Al bl et

confusion, putting districts in the difficult position of deciding whether to follow state or federal
recommendations.
Most worrisome is that the stringent CDC criteria will likely increase pressure to reduce in-person
laarning in many places that have been operating at full capacity and with older students. As recen

-om Ohio show, moving from in-person to hybrid formats will exacerbate learning losses,
cunpounanig the both the social and academic harms students have already experienced during the
pandemic.
A truly science-based analysis must recognize the difficult tradeoffs involved — including the lona-term
of interests of children who are most directly affected — and carefully weigh modest increases il

nd broader community members against the harms of school closui<a.

ey prmerem g mim e emes = —. .8 tO @rbitrary benchmarks and distancing requirements, the new CDC
school opening guidelines do a disservice to science and kids.
Viadimir Kogan is an associate professor of political science at the Ohio Stote University. Vinay Prasad is
a hematologist-oncologist ond associate professor of medicine at the University of California, San
Francisco.





















» Tim Royers (NE), Millard Schools, 2016 Teacher of the Year, teaching in-person has ciireaccfilly
bargained for COVID bonus pay and set up weekly COVID testing at his school

----- Original Message-----
From: Saenz, Adrian EOP/WHO
Sent: Thursdav. Februarv 4. 2021 5:16 PM

Johnson, Carole A. EOP/WHO
2UDJELT. KE: Yedcner rounaldaoe
We are still locking folks down, but will circle back tomorrow with some details.
What information will you need from our side to prep a briefing memo?
From: Gershman, Lynn E. {CDC/OD/OCS}
Sent: Thursdav, February 4, 2021 1:38 Pl

lohnson, Carole A. EOP/WHO

2ULNELL RE: 12dCNer rounotdoe

Thanks! We can make Dr. Walensky available as follows:

Monday, Feb 8: 3:30-5:00PM
Tuesday, Feb 9: 2:00-4:00PM

Kindest Regards,
Lynn
Wisdom is knowing the right path to take; Integrity is taking it.

————— Original Message---—-
From: Saenz, Adrian EOP/WHC
Sent: Thiuredav Fahrmarv d 2071 1-1R PM

: Johnson, Carole A. EOP/WHO
Subject: RE: ieacher roundtable
| would plan for 45 minutes per roundtable. There will be 2 roundtables.
————— Original Message-----

From: Gershman, Lynn E. {CDC/OD/OCS) -
Sent: Thursday, February 4, 2021 12:56 P...



tohnson, Carole A. EOP/WHO

e L e e R L N L N e R A I T e

Hi Adrian,
| hope you are doing well!

Happy to help on this, Can you please advise on how long the roundtable will be?

Kindest Regards,
Lynn

Lynn Gershman

Executive Assistant to the Director, Dr. Rochelle Walensky Office of the Director Centers for Disease
Control and Prevention (CDC)

1600 Clifton Road, NE, MS H21-10, Atlanta GA 30333

Main® 402 &2 7003 | Direct Line: 404-639-7855 | Cell: 404-901-7804

Emai

Wisdom is knowing the right path to take; integrity is taking it.

————— Original Message-----
From: Saenz, Adrian EOP/WHC
Sent: Thursdav, February 4, 2021 1.1 riw
thnson, Carole A. EOP/WHO

: Williams, Teresa (CDC/ON/OCS)
ICIPC/OD)

B R O e R N L LS R Y LV IRV LW

Sherri, on our end, we are thinking both a teacher roundtable and a separate parent roundtable would
be good to land on Monday/Tuesday. Can we find time on those days?

Adrian

----- Original Message-----
From: Berger, Sherri (CDC/OCO0O/0OD)
Sent: Thursdav Fehriiarv 4 2021 902 .. _.

tohnson, Carole A. EOP/WHO






Subject: RE: Teacher roundtable

+Henry/Michael who would be the right person to speak with you about the
+roundtable. Thanks

From: Saenz, Adrian EQP/WH

-1 M aieram m maa osanom

thnson, Carole A. EQP/WHO
YWHC

CWilliais, 1eresa (uues wy o)
Sherri, can we hop on a quick call?
----- QOriginal Message-----
From: Berger, Sherri (CDC/OCOOQ/0OD)
Sent: Wednesday, February 3, 2021 1:va r
Vlartin, Carmel EQP/WHO
1, Lynn E. {CDC/OD/OCS)

AR Mt Tl T Ll TRl DA A ERA R L RS

+CDC scheduling team

From: Johnson, Carole A. EOP/WHC
Sent- Wednesdav Fehruarv 3 2021 157 Paa

, Carmel EQP/WHO
subject: Kk: 1eacner rounatable

Adrian - Connecting you with Sherri Berger, CDC CoS, who can work with you on Dr W and the
roundtable plans. Any status update on this? Thanks
























From: Gershman, Lynn E. {CDC/OD/OCS}
Sent: Thursdav. February 4, 2021 12:56 Pm
lohnson, Carole A, EOP/WHO

JULHELL, RE, 12dLNEr TOUTHILdIE
Hi Adrian,
| hope you are doing well!

Happy to help on this. Can you please advise on how long the roundtable will be?

Kindest Regards,
Lynn

Lynn Gershman

Executive Assistant to the Director, Dr. Rochelle Walensky Office of the Director Centers for Disease
Control and Prevention (CDC)

1600 Clifton Road, NE, MS H21-10, Atlanta GA 30333

Main- 404.A2a.7007 | Direct Line: 404-639-7855 | Cell: 404-901-7804

Emai

Wisdom is knowing the right path to take; Integrity is taking it.

----- Original Message-----
From: Saenz, Adrian EOP/WHC
Sent- Thursdav Fehruarv 4 2021 17714 P

thnson, Carole A. EOP/WHO

: Wi”iams] Tarnca fr"hr‘fr"\nfocs)
ICIPC/OD)

JUUjELL RL. TEdulicr TvUlididure

Sherri, on our end, we are thinking both a teacher roundtable and a separate parent roundtable would
be good to land on Monday/Tuesday. Can we find time on those days?

Adrian

From: Berger, Sherri (CDC/OCOO/0OD)
Sent: Thursday, February 4, 2021 8:02. ....






Fe: Farchman 1unn E, (CDC/OD/OCS)

OWllinene Tarncn f£1C/0D/0CS)

Walke, Henrv (CDC/IMHIVNIEZID/DPEN} : Beach, Michael 1.

weuvsuuiuy neea D/DFWED)
Subject: RE: Teacher roundta...

+Henry/Michael who would be the right person to speak with you about the

+roundtable, Thanks
----- Original Message-----

From: Saenz, Adrian EOP/WHC
Sent: Wednesday, February 3, cuci 416 Fivi

AR e T F el el R D L R e

Sherri, can we hop on a quick call?

From: Berger, Sherri (CDC/OCO0O/0OD)
Sent: Werdnesdav Fehriiarvy 3 200171 1:04 P

SUuujoLl RE. 12dLNEn TUUlrdLdoe
+CDC scheduling team

————— Original Message-----
From: Johnson, Carole A. EOP/WHC

Cant- Wadrmacdau Cahriarm: 2 27071 1.7 DR A

Subject: RE: Teacher roundtable

thnson, Carcle A. EOP/WHO
YWHC
: Williams, leresa (CDC/OL/OLY)

MVartin, Carmel EQP/WHO

1, Lynn E. (CDC/OD/OCS)

, Carmel EOP/WHO

Adrian - Connecting you with Sherri Berger, CDC CoS, who can work with you on Dr W and the

roundtable plans. Any status update on this? Thanks





















The National Labor Management Partnership {(NLMP), which consists of our nation’s educator unions,
administrators, and school boards has been engaged around the issue of school reopening. As NEA
moved towards individually articulating the WHAT of pandemic safety and student learning, we, via
the NLMP, came together on the ‘how’...the importance of meaningfully involving union leaders and
members, community, school leaders authentically in the process.

Unique capability of our union is our rich two-way communication system. It serves as an important
listening vehicle in this time of crisis because it is extensive, authentic, and democratic. We can listen
and amplify needs across a wide range of employees in a short period of time. And, can then work to
facilitate the pulling together of people in processes for problem solving with administrators so that
those needs and issues are addressed by those closest to the challenges.

1. NJexamples: New Jersey recognized the need to come together to address student-centered issues
and have been building a foundation for labor-management partnerships that result in district and
school level structures that address teaching and learning issues for quite some time. NJ calls them
district leadership teams and school leadership teams, all working committees to address student
tearning issues. Based on research and practice from Rutgers & Cornell, researchers that proved what
we know intuitively, when grownups work together, there are positive outcomes. More students
succeed in ELA & math, and more teachers stick around, thereby increasing teacher retention rates.
And the findings showed that happened particularly in high poverty schools, where teachers were
typically 3.5 times more likely to leave. When there is a culture of collaboration and sustained
structures for educators to meaningfully participate in problem solving, there is no difference in
retention rates in high poverty and low poverty communities, and student outcomes improve.

Two particular districts in NJ to highlight:

Montgomery: Established union management collaborative as the way they do

business. Want to solve an issue? Do we have a committee for that? Coronavirus
accelerated their processes... they needed to figure out distance learning. The union
president is meaningfully involved in every meeting and worked closely with union

cabinet. The union cabinet was responsible for ensuring voices were heard from rank and
file members throughout process. Decisions had to be made on protocols for tearning with
students, training on tech and virtual teaching practices, roles and responsibilities of
custodial staff and support staff with focus always on addressing whole child issues, beyond
instruction, and remaining in regular, daily communication.

Delran: Coronavirus task force developed for joint presentations and planning. They
addressed issues from academic and wellness lens, and were able to be proactive before
state level action because they already had their collaborative teams. Teacher voice
represented at the table at all times. There is a constant commitment to not let each other
fail. Supervisors have much more exposure to 'teacher and support professional lens’
because of their engagement.

l|Page



2. The Thompson Education Association (TEA) in Loveland/Berthoud, CQ, through its negatiations
process, developed a Transitional Reopening Advisory Committee (TRAC) that discussed items of
mutual concern related to re-opening schools over the summer of 2020. That committee met several
times over the course of July and August and served as a forum where TEA could bring the questions
and concerns of its members to the district for consideration, and for the district to hear the opinions
of members as gathered by our Association Representatives {AR) or via surveys. Our ARs were
tremendous {our structure is key to problem-solving); even over the summer, they were able to get us
real-time member reaction to plans from the district as they were rolied out. Initially, the district
viewed this committee as an input committee. However, as the disconnect between what the district
was planning and member opinion grew, the Association was able to use survey data to force a more
open conversation. For example, the district was planning to completely re-open school for in-person
fearning in August. We were able to show that of 490 respondents, only 45 members favored that
plan, and that 81 percent of our staff believed that the district did not have a plan in place to keep us
safe. In response, the district shifted, first to a hybrid model for secondary schools, then to a remote
open for the first six weeks of school. As plans have shifted, we have gotten member feedback
through surveys and through ARs surveying their members—in one week, our elementary ARs
solicited staff feedback three times as the re-opening plan shifted! We are proud of how our member
leaders have risen to the occasion in this difficult time.

3. MCEA’s (Monroe County Education Association) in Bloomington, Indiana and MCCSC's {Monroe County
Community School Corporation) story is one of true teamwork in action. Qn March 11, 2020, MCEA
met with the superintendent and assistant superintendent to discuss the level of viral concerns and its
potential impact. It is the starting point in an example of the union and schools working collaboratively
in the best interest of teachers, children and the community. The next day, schools closed for the
remainder of the school year. InJune, over 50 MCEA members met weekly on multiple committees in
conjunction with the school corporation administration, staff, and members of the community
covering safety, curriculum, school day, busses, lunches, support staff, children of essential workers,
and other issues that arose from collaborative discussions. These committees met through July to
help plan for the reopening of our schools. In August, a new committee of 25, four of whom were
union members, discussed the results of the smaller committees and to work through what this plan
would look like for all of us. In addition to the four union members, this committee of 25 also included
administrators, doctors, disease specialists, virologists, researchers from Indiana University, parents
and two students. This group helped put together a workable plan and devise a locally developed
metric to determine the learning status that we knew would be a moving target. The metricis color
coded. Green means all students attend in person; yellow means elementary students attend in
person, but secondary schools function on a hybrid schedule according to last name; and red means
all schools are closed and all students and staff are online. All parents, in every learning status phase,
always have the choice of moving their children online. Finally, the metrics committee has remained
active monitoring percent-positive rates, state percentages, close contact tracing, and other
information that affects educators, children and the community. They meet bi-monthly to provide
input as the superintendent determines the phase; the union has played a very active and vital role
during this pandemic. We believe this is how a community comes together under difficult
circumstances and how the union is an active participant in that process.

2|Page



4. Sunnyside Unified Schoal District {SUSD) in Sunnyside, AZ, is ane of the most underfunded districts in
the state. SUSD’s per pupil funding is $1,800 lower than the state average. The district’s working-class
homeowners have repeatedly voted down local property tax override measures.

Under the leadership of president Tori Schroeder, the affiliate has a demonstrated track record of
collaboration and influence.

SEA leaders met multiple times with district administrators in informal negotiations around the
conditions for a return to school. 100 percent of SUSD educators’ placement preferences have now
been accommodated. For educators working on-site, the plan provides for safer conditions by limiting
individual students to two days per week of on-site learning (with the rest of the week spent in
asynchronous virtual instruction} and a cap of no more than 10 students in any classroom at a time.
The 10-student cap can only be exceeded when there is enough physical space in a classroom to
ensure true six-foot social distancing between all students in attendance.

For educators working on-site, the plan provides for safer conditions by limiting individual students to
two days per week of on-site learning (with the rest of the week spent in asynchronous virtual
instruction) and a cap of no more than 10 students in any classroom at a time. The 10-student cap can
only be exceeded when there is enough physical space in a classroom to ensure true six-foot social
distancing between all students in attendance.

Building a Labor Management Partnership from a Position of Strength:

These wins came about because of the strong relationship SEA has forged with the SUSD
superintendent and governing board. That relationship was strengthened over the spring and summer
when SEA’s outreach work to its members and potential members became the best source of
information for the district on educator attitudes about the pandemic. SEA member organizers,
funded by an NEA Center for Organizing MSMV grant, conducted 114 1:1 conversations over spring
break 2020 and had an additional 734 engagements (848 total) with members and potential members
during the rest of the spring and summer. Seeing that the local association was more deeply tied into
their teaching workforce helped move the union/district partnership beyond personal relationships to
a point where district leaders began to see the union as a partner that added value to their
management efforts.

5. Des Moines & lowa City: NEA local association leaders and members partnered to prioritize both
student learning and educator safety. Our structures enable keeping members voices solidly in the
mix.

Late last spring as lowa's return-to-learn plan was released to school districts, ICCSD administrators
asked lowa City Education Association {ICEA} to provide teacher representatives for all seven of the
return to learn committees, including a health and safety committee which is still meeting to guide the
district's mitigation protocols. ICEA committee members have successfully worked through the health
and safety committee to ensure that the most stringent, and safest, CBC guidance on school safety
during COVID is followed even when the lowa Department of Public Health does not require it or the
CDC offers a range of options (e.g. requiring a 14-day quarantine for close contact incidents). ICEA and

J|Page



ICCSD have partnered to ensure that even with the December 31, 2020 expiration of FFCRA, educators
who are exposed to COVID while on the job are granted paid discretionary leave by the district. From
last summer onward, ICEA President Brady Shutt has been a Zoom panelist with speaking privileges
during ICCSD Board of Directors Zoom meetings and was also provided with partial release time from
his teaching duties for the 2020-2021 school to serve as a return-to-learn facilitator for the district. Of
course, a noteworthy aspect of this partnership was the willingness of ICCSD and its Board of Directors
to vote unanimously to join the lowa State Education Association in suing fowa Governor Kim
Reynolds and the lowa Department of Education for their implementation of SF2310--the legislation
providing some emergency powers to the Governor during the COVID pandemic.

4|Page
























From: Saenz, Adrian EOP/WHO

: Johnson, Carole A. EOP/WHO
icintee, William T. EOP/WHO
Supject: Kt: | eacner rounatanie
Lynn, for the Monday roundtable with teachers, attached below is the list of participants Will pulled

together with the assistance of NEA and AFT. Also have a few logistical questions if you have 5 minutes
to connect today.

AFT
» Shari Obrenski (OH), Cleveland Teachers Union, Local president and teacht¢
¢ Jose Valenzuela (MA), Boston Teachers Union, high school history teacher.
e Carmen Ward {FL), Alachua County (FL), Local Pres and teacher, Merged af
NEA

Michelle Pennington (AK). Kodiak Island Schools, Female special education paraeducator.

Tim Royers [NE), Millard Schools, 2016 Teacher of the Year, teaching in-person hac cnircacchully
bargained for COVID bonus pay and set up weekly COVID testing at his schoao

From: Saenz, Adrian EQOP/WHO
Sent: Thursdav. Fehruarv 4. 2021 6:16 PM
Johnson, Carole A. EOP/WHOQO
supject: Kk: 1eacner roundtable
We are still locking folks down, but will circle back tomorrow with some details.
What information will you need from our side to prep a briefing memo?
From: Gershman, Lynn E. {CDC/OD/OCS}

Sent: Thursday, February 4, 2021 1:38 P
tohnson, Carole A, EOP/WHO

suect: KE: 1eacner roundraple



Thanks! We can make Dr. Walensky available as follows:

Monday, Feb 8: 3:30-5:00PM
Tuesday, Feb 9: 2:00-4:00PM

Kindest Regards,
Lynn
Wisdom is knowing the right path to take; Integrity is taking it.

From: Saenz, Adrian EQP/WHC
Sant: Thursdav Fehriiarv 4 2027 110k PM

: fohnson, Carole A. EQP/WHO

subject: RE: 1eacher roundtable

| would plan for 45 minutes per roundtable. There will be 2 roundtables.

fohnson, Carole A. EOP/WHO

SAURICLL. L. 10aLNIT DU BV AR
Hi Adrian,
| hope you are doing welll

Happy to help on this. Can you please advise on how long the roundtable will be?

Kindest Regards,
Lynn

Lynn Gershman

Executive Assistant to the Director, Dr. Rochelle Walensky Office of the Director Centers for Disease
Control and Prevention {CDC)

1600 Clifton Road, NE, MS H21-10, Atlanta GA 30333

Main A1n4-£20.2n17 | Direct Line: 404-639-7855 | Cell: 404-901-7804

Emai

Wisdom is knowing the right path to take; integrity is taking it.



From: Saenz, Adrian EOP/WHC
Sent: Thursday, February 4, 20c1 119 rive
thnson, Carole A. EOP/WHO

 Williams, Teresa (CNC/ON/QCS)
ICIPC/OD)

AR e T F el el R D R e

Sherri, on our end, we are thinking both a teacher roundtable and a separate parent roundtable would
be good to land on Monday/Tuesday. Can we find time on those days?

Adrian
From: Berger, Sherri (CDC/OCO0/0OD)
Sent: Thursday, February 4, 2021 9:02
fohnson, Carole A. EOP/WHO
ams, Teresa (CDC/OD/0OCS)
'0D)
Subject: RE: 1eacher roundtable
Good morning -
| am picking this back up after the two meetings last night, re: school guidance
Should we block time on Rochelle's calendar early next week for a roundtable? Do you anticipate other
outreach events before the guidance is rolled out? Her calendar is already pretty packed, so we want to

get hold(s) on as quickly as possible.

Thank you in advance,
Sherri

----- Original Message-----
From: Berger, Sherri (CDC/OCOO/0OD)
Sent Wednesdav Fehriiarv 3 20121 G:GR Pi

JUUjELL RL. TEdulicr TvUlididure






+CDC scheduling team

P/WHO

Subject: RE: Teacher roundtable

Adrian - Connecting you with Sherri Berger, CDC CoS, who can work with you on Dr W and the
roundtable plans. Any status update on this? Thanks





















Subject: Kt: | eacher roundtable

Lynn, for the Monday roundtable with teachers, attached below is the list of participants Will pulled
together with the assistance of NEA and AFT. Also have a few logistical questions if you have 5 minutes
to connect today.

AFT
» Shari Obrenski (OH), Cleveland Teachers Unicn, Local president and teach
» lose Valenzuela (MA), Boston Teachers Union, high school history teacher
e Carmen Ward (FL), Alachua County (FL), Local Pres and teacher. Merged a
NEA

Michelle Pennineton (AK). Kodiak Island Schools. Female special education paraeducator.

* |Im Koyers |NE}, IVlillard SChools, £ULb leacher of tne Year, teacning In-person Nac slircARSTH|y
bargained for COVID bonus pay and set up weekly COVID testing at his schoo

From: Saenz, Adrian EOP/WHO
Sent: Thursday, February 4, 2021 5:16 PM
Johnson, Carole A. EOP/WHO

SUUCLL, REL IEduLlien Tuwniiviauie

We are still locking folks down, but will circle back tomorrow with some details.
What information will you need from our side to prep a briefing memo?

From: Gershman, Lynn E. {CDC/OD/QCS}

Sent: Thursday, February 4, 2021 1:38 Ph,
tohnson, Carole A. EQOP/WHQ

SUUCLL. RE. 1AL TTCE TUUTEILARIG
Thanks! We can make Dr. Walensky available as follows:

Monday, Feb 8: 3:30-5:00FPM
Tuesday, Feb 9: 2:00-4.00FPM



Kindest Regards,
Lynn

Wisdom is knowing the right path to take; Integrity is taking it.

From: Saenz, Adrian EQP/WHC

Crant: Thircd~: Enhvitarms A M3 10086 DRA

: fahnson, Carcle A, EQP/WHO

e

| would plan for 45 minutes per roundtable. There will be 2 roundtables.
----- QOriginal Message-----
From: Gershman, Lynn E. {CDC/OD/OCS} -
Sent: Thursday, Fehruary 4, 2021 12:56 P
fohnson, Carole A. EQP/WHO
SUuujoLl RE. 12dLNEn 1UUlrdLdoe
Hi Adrian,

| hope you are doing well!

Happy to help on this. Can you please advise on how tong the roundtable will be?

Kindest Regards,
Lynn

Lynn Gershman

Executive Assistant to the Director, Dr. Rochelle Walensky Office of the Director Centers for Disease
Control and Prevention {CDC)

1600 Clifton Road, NE, MS H21-10, Atlanta GA 30333

Main- AnA-~20.2n17 | Djrect Line: 404-635-7855 | Cell: 404-501-7804

Emai

Wisdom is knowing the right path to take; Integrity is taking it.



From: Saenz, Adrian EOP/WHC
Sent: Thursdav Fehriiarv d 2071 17214 PR
thnson, Carcle A. EOP/WHOQO

- Williams, Trrne~ (ene/nniQCs)
ICIPC/OD)

JULHELL, RE, 1&2dLNEr TUUTHILdIE

Sherri, on our end, we are thinking both a teacher roundtable and a separate parent roundtable would
be good to tand on Monday/Tuesday. Can we find time on those days?

Adrian

lohnson, Carole A, EOP/WHOQO
ams, Teresa (CDC/OD/QOCS)
'‘0D)
Good morning -
| am picking this back up after the two meetings [ast night, re: school guidance
Should we block time on Rochelle's calendar early next week for a roundtable? Do you anticipate other
outreach events before the guidance is rolled out? Her calendar is already pretty packed, so we want to

get hold(s) on as quickly as possible.

Thank you in advance,
Sherri

----- Criginal Message-----
From: Berger, Sherri (CDC/OCOQ/QD)

Commds VU mdinmmalmis FCmbhviime: 3 9074 C.CO MKA

subject: KE: 1eacner rounqtable

All - Adrian and | connected. No COC follow up at the moment, more tomorrow. Thanks

From: Saenz, Adrian EOP/WHC
Sent: Wednesday, February 3, cvca cr 1w



thnson, Carole A. EOP/WHO

WHC
s Williains, reresa icuvsuwypus)
El} : Beach, Michael 1.

Subject: KE: leacher roundtable

Henry and Michael, can we hop on a quick call? Need to close the loop on teacher side and now getting
some pushback re: the Director's comments today.

----- Original Message-----

From: Berger, Sherri (CDC/OCOQ/0OD)
Sent: Wednesday, February 3, 2021 4. _ .

SUuujeELL: RE. TedLNEn 1Uulrdidiie
+Henry/Michael who would be the right person to speak with you about the

+roundtable. Thanks

From: Saenz, Adrian EQP/WHC
Sent: Werdnesdav Fehriiary 3 201271 41X PR

thnson, Carole A. EOP/WHO

/WHC

: Williams, leresa (CDC/OD/OUS)
-)UI.J]ULL. NLC. 1EdLlier 1QUIuLde

Sherri, can we hop on a quick call?

————— Original Messageg-----

Martin, Carmel EOP/WHO
1, Lynn E. (CDC/OD/0OCS)
Supject: Kk: 1eacner rounatable
+CDC scheduling team

From: Johnson, Carole A. EOP/WHC
Sent: Wednesday, February 3, 2021 1.0 v



, Carmel EOP/WHO

2UDJEeCT. KE: 1eacner rounqataple

Adrian - Connecting you with Sherri Berger, CDC CoS, who can work with you on Dr W and the
roundtable plans. Any status update on this? Thanks






From: Berger, Sherri (CDC/OCOO0/0D)
Sent: Thursday, January 28, 2021 8:11
Tn: Whalka Henrv (CDC/DDID/NCEZID;

e MD (CDC/OD}-

Subject: School Guidance - Next Steps
importance: High

Walensky, Rochelle (CDC/OD)

lones, Christopher M. {CDC/DDNID/NCIPC/QD)












































































































» Eduardo Cisneros, WH COVID-19 Team

Key Stakeholder Notifies/Qutreach
e Chris Jones, CDC

Michael Baker, HHS

e Donna Harris-Aikens, ED

Carissa Smith, WH OPE

Adrian Saenz, WH OPE

Ben Halle, Chris Jones, and Michael Baker—re: Kate’'s request, please feel free to reply all intro-ing the
folks from your agencies who are on this chain so we all get to know each other. I've done so for the WH
side below.

Comms
Kate Berner

COVID-19 Response Team

Ben Wakana {Comms)

Carole Johnson {Testing Coordinator)
Clarke Humphrey {Digital}

Courtney Rowe (Comms)

Eduardo Cisneros {IGA}

Osaremen Okolo {Policy}

DPC
Carmel Martin
Maureen Tracey-Mooney

OLA

Alicia Molt-West
Chris Slevin
Elizabeth Jurinka

OPE_
Adrian Saenz
Carissa Smith
Hannah Bristol
William Mcintee

Osaremen Fortune Okolo
White Hauwe Office om COVID-19 Response
C



From: Reczek, Jeffrey (CDC/OD/CDCWO)

Sent: Wed, 10 Feb 2021 03:42:37 +0000

To: Thompson, Florence (CDC/OD/CDCWO)
Subject: RE: 9:00 pm calls tomorrow and Thursday
Lovely ©©

From: Thompson, Florence (CDC/OD/CDCWO} <tbf3@cdc.gov>
Sent: Tuesday, February 9, 2021 10:42 PM

To: Reczek, leffrey (CDC/OD/CDCWO) <msgS@cdc.gove
Subject: 9:00 pm calls tomorrow and Thursday

importance: High

See below.

----- Original Appointment-----

From: Okolo, Osaremen F. EOP/WHC

Sent: Tuesday, February 9, 2021 8:21 ¥m

To: Okolo, Osaremen F. EOP/WHO; Berner, Kate EOP/WHO; Jones, Christopher M.
{CDC/DDNID/NCIPC/OD}; Halle, Benjamin; Rowe, Courtney M. EOP/WHO; Sams, lan (HHS/ASPA};
Humphrey, Clarke EOP/WHO; 'Pearlman, Aj (HHS/10S)'; Massetti, Greta M, (CDC/DDNID/NCIPC/DVP);
Wakana, Benjamin L. EOP/WHO; Hall, Bill {HHS/ASPA); Reczek, Jeffrey (CDC/OD/CDCWO); Tracey-
Mooney, Maureen EOP/WHO; Harris-Aikens, Donna; Johnson, Carole A. EOP/WHO; O'Connell, Dawn
{HHS/I0S: Nix, Sheila; Cisneros, Eduardo EOP/WHO; lurinka, Elizabeth M. EOP/WHO; Molt-West, Alicia
H. EOP/WHO; Baker, Michael {OS/IEA); Berger, Sherri (CDC/OCOO/OD); Smith, Carissa J. EOP/WHO;
Bristol, Hannah M. EOP/WHO; Mcintee, William T. EOP/WHO

Cc: Sauber-Schatz, Erin K. {CDC/DDNID/NCIPC/DIP); Frey, Meghan T. {CDC/DDNID/NCIPC/DIP); Williams,
Kymber (CDC/DDID/NCHHSTP/DASH); Heldman, Amy B. (CDC/OD/OADC); Dempsey, Jay H.
{CDC/OD/OADC); OConnor, John (CDC/DDlD/NCEZID/OD) Olivares, Dagny (CDC/DDPHSIS/CPR/DEQY);
cardl..l...... [ [P D I I . P f g TR [ ol S 1 I alnYallnla N ial. Aatlall

Subj¢
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to limit the risk of workplace exposure. Options for reassignment include telework, virtual
teaching opportunities, modified job responsibilities, environmental modifications, scheduling
flexibility, or temporary reassignment to different job responsibilities. These options should
likewise be extended to staff who have a household member with documentation of a high-risk
condition or who are at increased risk for severe illness from COVID-1S. Policies and procedures
addressing issues related to teachers and other staff at higher risk of serious illness should be
made in consultation with occupational medicine and human resource professionals, keeping in
mind Equal Employment Opportunity (EEO) concerns.

Finally, we were able to review a copy of the draft guidance document over the weekend and were able
to provide some initial feedback to several staff this morning about possible ways to strengthen the
document. We are grateful for the agency’s effort to bring some measure of organization and
framework to guidance. We are likewise grateful for the inclusion of some of the mitigation efforts we
have been calling for since last year. It is our hope that we can be engaged early in the process moving
forward, as we believe our experiences on the ground can inform and enrich thinking around what is
practicable and prudent in future guidance documents.

Please do not hesitate to reach out should you have questions or desire additional dialogue.
Warm regards,

Kelly

Kelly D. Trautner

Director | Health Issues

(she/herthers)

T: 202-393-7991 | F: 202-783-2014 | E

American Federation of Teachers, AFL-CIQ
545 New lercev Ave N W | Wachinotan TC 20001 | 2002-R870-45Q7









It would be great to see the insertion some variation of the following: “In the event high-community
transmission results from a new variant of SARS-CoV-2, a new update of these guidelines may be
necessary.”

We are deeply concerned about likely implications this language will have in schools where strict
adherence to mitigation strategies is lacking or is impossible to implement, particularly those schools in
high-density, crumbling infrastructure areas, and particularly when community transmission is high. We
don’t believe that any current research has demonstrated that all schools in those areas can safely
recpen.

In light of the new variants of the virus, we are concerned the absence of a closure threshold might put
safety of adults and kids in school settings. There is not yet conclusive research to support that keeping
schools open in those countries would have been a safe decision, though the Imperial London model
seems to show infections among secondary school students in the UK spiked when the new variant
began to spread. And we also know that, while infection rates are beginning to drop, the BH7 variant is
expected to cause a sharp uptick in infections- even becoming the predominant variant by March. The
UK was forced to close schools in the wake of the variant spread; Germanv had to make a similar
decision to c¢lose schools. When teachers and school staff see tha ire being
considered in the U.S., we expect even more hesitation about in-po.vvii v iing. oo @ “variant closing
metri¢” would go a long way in allaying hesitation and fears related to reopening.

We really want to lend our efforts to helping restore faith in the CDC, and we believe you are offto a
great start. We must, however, urge the inclusion of clear closure triggers in the imminent guidance.
Provisions providing for when schools should close, like what is in place in New York City, instill some
degree of confidence for those who are hesitant about returning to school. Embedding such a threshold
bolsters transparency and is a must for ensuring parents and administrators can plan for a surge like we
have seen in Great Britain and in Germany.

Woe look forward to continued collaboration with you and your team.
Kelly

Kelly D. Trautner

Senior Director | Health Issues
{shether/hers)

T: 202-393-7991 | F: 202-783-2014 | E

American Federation of Teachers, AFL-C1O
355 New Jerdev Ave N W | Waghinoton DY 20001 | 207-R70-4597









» Employers should provide reassignment, remote work, or other options for staff who have
documented high-risk conditions or who are at increased risk for severe iliness from COVID-19
to limit the risk of workplace exposure. Options for reassignment include telework, virtual
teaching opportunities, modified job responsibilities, environmental modifications, scheduling
flexibility, or temporary reassignment to different job responsibitities. These options should
likewise be extended to staff who have a household member with documentation of a high-risk
condition or who are at increased risk for severe illness from COVID-19. Policies and procedures
addressing issues related to teachers and other staff at higher risk of serious illness should be
made in consultation with occupational medicine and human resource professionals, keeping in
mind Equal Employment Opportunity (EEO) concerns.

Finally, we were able to review a copy of the draft guidance document over the weekend and were able
to provide some initial feedback to several staff this morning about possible ways to strengthen the
document. We are grateful for the agency's effort to bring some measure of organization and
framework to guidance. We are likewise grateful for the inclusion of some of the mitigation efforts we
have been calling for since last year. Itis our hope that we can be engaged early in the process moving
forward, as we believe our experiences on the ground can inform and enrich thinking around what is
practicable and prudent in future guidance documents.

Please do not hesitate to reach out should you have questions or desire additional dialogue.
Warm regards,

Kelly

Kelly D. Trautner

Director | Health Issues

(she/herthers)

T: 202-393-7991 | F; 202-783-2014| E

American Federation of Teachers, AFL-CIO
SR8 Nawnr Tareswr Ave N | Wachinmtan T HWYT | IO _RT0_ASG7
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» Employers should provide reassignment, remote work, or other options for staff who have
documented high-risk conditions or who are at increased risk for severe iliness from COVID-19
to limit the risk of workplace exposure. Options for reassignment include telework, virtual
teaching opportunities, modified job responsibilities, environmental modifications, scheduling
flexibility, or temporary reassignment to different job responsibitities. These options should
likewise be extended to staff who have a household member with documentation of a high-risk
condition or who are at increased risk for severe illness from COVID-19. Policies and procedures
addressing issues related to teachers and other staff at higher risk of serious illness should be
made in consultation with occupational medicine and human resource professionals, keeping in
mind Equal Employment Opportunity (EEO) concerns.

Finally, we were able to review a copy of the draft guidance document over the weekend and were able
to provide some initial feedback to several staff this morning about possible ways to strengthen the
document. We are grateful for the agency's effort to bring some measure of organization and
framework to guidance. We are likewise grateful for the inclusion of some of the mitigation efforts we
have been calling for since last year. Itis our hope that we can be engaged early in the process moving
forward, as we believe our experiences on the ground can inform and enrich thinking around what is
practicahle and prudent in future guidance documents.

Please do not hesitate to reach out should you have questions or desire additional dialogue.
Warm regards,

Kelly

Kelly D. Trautner

Director | Health Issues

{she/her/hers)

T: 202-393-7991 | F: 202-783-2014 | E

American Federation of Teachers, AFL-CIO
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Larole ana | would 1ove 10 CONNECT WITN YOU anag;/or your team TomOorrow 10 Oiscuss Tnis guiaance, as
well as the OSHA ETC guidance that | believe has already been transmitted to CDC for review.

Thanks for your consideration,
Osaremen

Osaremen Fortune Okolo

Policy Advisor

White House Office on COVID-19 Response
C












Hello would 1230 or 1 work tomorrow ?

Sent from my iPhone

Cn Jan 31, 2021, at 4:22 PM, lohnson, Carole A. EOP/WHC Nrote:

Thank you, Mo.
Carrie -

We would welcome the opportunity to hear directly from President Pringle and to continue to have the
benefit of NEA’s insights as we work on recpening schools safely.

Best, Carole

From: Pugh, Carrie [NEA-CAO-CE]
Sent: Sunday, January 31, 2021 4:uo rive

Jkolo, Osaremen

UDJELCL [CAICRINAL] RE; Ldll WILIE FTES, FHINGIE LRINDITOW

Thanks Mo.

Onit.

Sent from my iPhone

OnJan 31, 2021, at 3:45 PM, Tracey-Mooney, Maureen EOP/WHC
Nrote:

Hi Carrie,
| hope you are well and all stocked up for the storm. We expect it to reach here tonight.

I’'m reaching out to introduce you to Carole Johnson from our COVID team. She'd like to set up a
meeting with Pres. Pringle for tomorrow with her and CDC Director Dr. Walensky.

Are you able to share some available times?



Best,






SUDject: Kk: Lall Witn Fres. Fringle TOmorrow
Thank you, Mo.
Carrie —

We would welcome the opportunity to hear directly from President Pringle and to continue to have the
benefit of NEA’s insights as we work on reopening schools safely.

Best, Carole

From: Pugh, Carrie [NEA-CAQ-CE]
Sent: Sunday, fanuary 31, 2021 4:ua rm

Jkolo, Osaremen

JUDJELL |[CATERINAL)] RED LI WILI FTES. FTINBIE LRINOITTOW

Thanks Mo.

On it.

Sent from my iPhone

On Jan 31, 2021, at 3:45 PM, Tracey-Mooney, Maureen EQP/WHC
Nrote:

Hi Carrie,
| hope you are well and all stocked up for the storm. We expect it to reach here tonight.

I’'m reaching out to introduce you to Carole Johnson from our COVID team. She’d like to set up a
meeting with Pres. Pringle for tomorrow with her and CDC Director Dr. Walensky.

Are you able to share some available times?



Best,












Martin, Carmel EQP/WHO
QUDJECL: [CATCMINALY i Ldll WILTE FTES,. FTINEIE LLHINOrrow
Thanks Mo.

On it.

Sent from my iPhone

On Jan 31. 2021. at 3:45 PM, Tracey-Mooney, Maureen EQP/WHC
nrote:

Hi Carrie,
| hope you are well and all stocked up for the storm. We expect it to reach here tonight.

I’'m reaching out to introduce you to Carole Johnson from our COVID team. She’d like to set up a
meeting with Pres. Pringle for tomorrow with her and CDC Director Dr. Walensky.

Are you able to share some available times?
Best,

Mo





































































Atlanta, GA 30329-4018
404-667-0718

From: Berger, Sherri (CDC/OCOQ/0OD) <soh8@cdc.gov>

Sent: Thursday, January 28, 2021 6:51 PM

To: Walke, Henry {(CDC/DDID/NCEZID/DPE!) <hfw3@cdc.gov>; Beach, Michael J.
{CDC/DDID/NCEZID/DFWED} <mjb3@cdc.gov>

Cc: Schuchat, Anne MD (CDC/0OD} <acs1@cdc.gov>

Subject: Did you send me the school guidance updated doc?

Thanks HHS just asked
























And sorry — do we have the letter yet?

From: Reczek, leffrey (CDC/OD/CDCWO)

Sent: Thursday, February 18, 2021 5:25 PM

- *JAiranda (CDC/OD/CDCWO) Anstice M. (CDC/OD/CDCWO)
Tourk, Nancy R. (CDC/OD/t

Subject: Hk: k&L GOP Leaders to CDC Director: Parents Need Certainty.

Thanks. We just had a long call with CMR and we really focused on this.

From: Katsoyannis, Miranda (CDC/OD

Sent: Thursday, February 18, 2021 5:C

Ta: Reryek Ieffray (CDC/OD/CDCWO) 2 M. (CDC/OD/CDCWO)
Tourk, Nancy R. (CD

swmgene. v, cee GOP Leaders 10 COC wivcior s anviies ivecu worwanngy.

FYA

Miranda (Randy) Katsoyannis
CDC Washington Office

From: Energy & Commerce Republicans
Sent: Thursday, February 18, 2021 4:50
To: Katsoyannis, Miranda (CDC/OD/CD(
Subject: E&C GOP Leaders to CDC Direc

FOR IMMEDIATE RELEASE CONTACT: Press Office
February 18, 2021 (202) 226-4972

E&C GOP Leaders to CDC Director: Parents Need
Certainty. You Have an Obligation to Our Children
to Follow the ‘Science and Truth.’



















‘science and truth” would be guiding principles to his administration, but your updated
guidance seems to abandon those principles. As the Director of the CDC, you have an
obfigation fo our Nation’s children to folfow the ‘science and truth.™

0 read the full letter.

House Energy & Commerce Committee Republicans | 2322 Rayburn HOB, Washington, DC 20003

Sent by - ’ o rowered by













































To: Walensky, Rochelle {CDC/OD)
Cc: Brand, Anstice M. (CDC/OD/CI
Subject: Heads up for Sen. Brown vau

Mna mainr ranrarn hit San Arawn ofaff cant i a nata that ha mav raica tha crhaal oiridance and

He is thankful for science based approach.
TB and NIOSH still his top two priorities that he may raise.
Thank you!

Jeff Reczek

Director
N Wachinatnn r";fice

FAVF b Sl Al RV L V]



























From: Reczek, Jeffrey (CDC/OD/CDCWO)

Sent; Fri, 12 Feb 2021 20:41:52 +0000

To: Molt-West, Alicia H. EOP/WHO

Subject: RE: PELOSI -- Statement on the CDC’s School Re-Opening Guidance
Thanks!

From: Molt-West, Alicia H. EOP/WHC

Sent: Fridav. February 12. 2021 3:40 rm

To: Jurink: Jkolo, Osaremen F.
EOP/WHC DCWO) <msqS@cde.gov>
Subject: FW: PELOSI -- Statement on the CDC’s School Re-Opening Guidance

FYA

From: EdLaborPress

Sent: Friday, Februarv 1£. zuz1 308 P

To: EdLaborPress

Subject: Chairmal. ... .. _..o...c... .. .- — - —_..._[ Reopening Guidance

FOR IMMEDIATE RELEASE
February 12, 2021

Contac 202-226-0853

Chairman Scott Statement on CDC’s School Reopening Guidance

WASHINGTON —_ Chafrman Roberr C ”Bobby” Cmmdtd FLFA ) calmimmad fdam Fellmisidin i bbb mcvn b i ddem J-l..e
Centers on Disease Control and Prevention (CDC

“The CDC's updated guidance on safely reopening schools makes a clear case for why Congress must
swiftly enact President Biden’s American Rescue Plan. Many schools across the country simply cannot
afford to take the safety precautions that CDC recommends in order to protect students and school staff
from COVID-19.

“Maintaining physical distancing, updating and repairing ventilation systems, purchasing personal
protective equipment, and other important safety measures all cost money that schools do not have.






Pelosi Statement on the CDC’'s School Re-Opening Guidance

Washington, D.C. — Speaker Nancy Pelasi issued this statement on the new K-12 school re-
opening quidonce published by the Centers for Disease Control and Prevention (CDC):

“The CDC’s new and welcomed school re-opening guidance accelerates the urgency for
Congress to pass President Biden’s American Rescue Plan.

“There is no higher priority than ensuring that our children and teachers can return safely to
school, as soon as possible. But without strong assistance from Congress, our schools cannot
afford to enact the science-based safety precautions required — particularly in low-income,
under-resourced communities that were already struggling before the pandemic. Yet,
Republicans in Congress are attempting to block and hold this funding hostage.

“Our House Committees are working expeditiously to draft and pass by the end of the month
President Biden’s American Rescue Plan legislation, which makes a strong and necessary $130
billion investment for safe school re-opening and for our K-12 students. The funding will be
used to repair ventilation systems, reduce class sizes and implement social distancing,
purchase PPE, hire support staff and take robust measures to help students make up for lost
classroom time. At the same time, the legistation secures an additional $7 billion to close the
digital divide, especially important for students and teachers in communities at high risk —
which the Republicans oppose.

“The Democratic Congress and Biden-Harris Administration are united in our mission to keep
our students, educators and their families safe from the vicious coronavirus, while ensuring

equity for all children to get the education and the support that they need and deserve.”

H#H
















Nancy Tourk

CDC Washington
Phone' ?NI-746.NGAR

Email







































Given extremely limited vaccine supply, DPH is recommending to vaccine partners that
they schedule second doses between 28 and 35 days after the first dose is
administered. This policy will enable the state to continue administering first doses to
the vulnerable 65+ population at highest risk of hospitalization and death. The science
shows that the first dose of COVID-19 vaccine provides 52% to 80% protection,

For context, the average flu vaccine, which is responsible for saving countless lives and
hospitalizations, provides 40% to 60% protection. Delawareans who have received their
first dose of COVID-13 vaccine are significantly better protected than their neighbors
who haven’t been vaccinated, even without the second dose. The state is committed to
ensuring all Delawareans receive their second dose by Day 42, unless federal guidance
recommends otherwise.

After a pause due to vaccine supply issues, the state and partners are resuming
vaccinations for Phase 1A health care workers giving priority to Emergency Medical
Services personnel, school nurses, and health care workers who provide patient care
and are at highest risk of sustained close contact with infected individuals.

Doses are being delivered to county paramedic units by Friday and a vaccination event
limited to emergency responders is being planned for Monday with appointments made
through first responder agencies. DPH began working on Thursday with the County
Paramedic Agencies, Delaware Fire Prevention Commission and the Police Chiefs
Council to determine additional dates and locations as well. Additional Phase 1A
individuals will be notified about opportunities to receive their second dose through their
associations or through correspondence from the Division of Professional Regulation,
once DPH has scheduled those events.

Second doses of the vaccine do not need to be administered by the same provider or at
the same location as an individual's first dose, meaning as vaccines become more
widely available so will options for where to get second doses. Some pharmacies and
medical providers administering first dose vaccinations are scheduling second dose
appointments, which they will keep as vaccine supplies allow.

However, it is important that all individuals who are vaccinated receive the same
formulations of the vaccine for their second dose. In other words, those who received
Moderna for the first dose should receive Moderna for their second dose. The same
goes for the Pfizer vaccine. Vaccinated individuals are strongly encouraged to keep
their vaccine card to ensure they know what vaccine they received and when.

DPH intends to provide second dose options for Phase 1B seniors who have been
vaccinated in DPH events over the last two weekends as they reach the 28-35 day
window. DPH will communicate with those individuals and schedule them for second
doses using the CDC’'s VAMS appointment system that was used to schedule first
doses, or for those who received their vaccination befare the registration system went
live, information will be provided or or through community
partners.

For the latest on Delaware’'s COVID-19 response, go ¢












Issues -
Subject: |EX1ERNAL] Ak Follow-up

Good evening, Colleagues:

Thank you again for Friday’s rich discussion about forthcoming CDC guidance and for your openness to
the suggestions made by our president, Randi Weingarten, and the AFT. We are hopeful that lines of
communications will remain open, and that we can serve as a true thought partner as you continue the
important work toward safe reopening of schools.

You will recall that Randi committed to provide Dr. Walensky and the group with suggested language on
the issue of accommodations for staff who are either themselves in the high-risk category, or for those
who reside with a high-risk individual. We crafted the language below using a NIOSH document, as well
as language in some of our agreements with school employers. Thank you for considering it.

o Employers should provide reassignment, remote work, or other options for staff who have
documented high-risk conditions or who are at increased risk for severe iliness from COVID-19
to limit the risk of workplace exposure. Options for reassignment include telework, virtual
teaching opportunities, modified job responsibilities, environmental modifications, scheduling
flexibility, or temporary reassignment to different job responsibilities. These options should
likewise be extended to staff who have a household member with documentation of a high-risk
condition or who are at increased risk for severe illness from COVID-15. Policies and procedures
addressing issues related to teachers and other staff at higher risk of serious illness should be
made in consultation with occupational medicine and human resource professionals, keeping in
mind Equal Employment Opportunity {EEQ) concerns.

Finally, we were able to review a copy of the draft guidance document over the weekend and were able
to provide some initial feedback to several staff this morning about possible ways to strengthen the
document. We are grateful for the agency's effort to bring some measure of organization and
framework to guidance. We are likewise grateful for the inclusion of some of the mitigation efforts we
have been calling for since last year. Itis our hope that we can be engaged early in the process moving
forward, as we believe our experiences on the ground can inform and enrich thinking around what is
practicable and prudent in future guidance documents.

Please do not hesitate to reach out should you have questions or desire additional dialogue.
Warm regards,

Kelly

Kelly D. Trautner

Director | Health Issues

(she/her/hers)

T: 202-393-7991 | F: 202-783-2014 | E

American Federation of Teachers, AFL-CIO
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Issues -
Subject: |EX1ERNAL] Ak Follow-up

Good evening, Colleagues:

Thank you again for Friday’s rich discussion about forthcoming CDC guidance and for your openness to
the suggestions made by our president, Randi Weingarten, and the AFT. We are hopeful that lines of
communications will remain open, and that we can serve as a true thought partner as you continue the
important work toward safe reopening of schools.

You will recall that Randi committed to provide Dr. Walensky and the group with suggested language on
the issue of accommodations for staff who are either themselves in the high-risk category, or for those
who reside with a high-risk individual. We crafted the language below using a NIOSH document, as well
as language in some of our agreements with school employers. Thank you for considering it.

o Employers should provide reassignment, remote work, or other options for staff who have
documented high-risk conditions or who are at increased risk for severe iliness from COVID-19
to limit the risk of workplace exposure. Options for reassignment include telework, virtual
teaching opportunities, modified job responsibilities, environmental modifications, scheduling
flexibility, or temporary reassignment to different job responsibilities. These options should
likewise be extended to staff who have a household member with documentation of a high-risk
condition or who are at increased risk for severe illness from COVID-15. Policies and procedures
addressing issues related to teachers and other staff at higher risk of serious illness should be
made in consultation with occupational medicine and human resource professionals, keeping in
mind Equal Employment Opportunity {EEQ) concerns.

Finally, we were able to review a copy of the draft guidance document over the weekend and were able
to provide some initial feedback to several staff this morning about possible ways to strengthen the
document. We are grateful for the agency's effort to bring some measure of organization and
framework to guidance. We are likewise grateful for the inclusion of some of the mitigation efforts we
have been calling for since last year. Itis our hope that we can be engaged early in the process moving
forward, as we believe our experiences on the ground can inform and enrich thinking around what is
practicable and prudent in future guidance documents.

Please do not hesitate to reach out should you have questions or desire additional dialogue.
Warm regards,

Kelly

Kelly D. Trautner

Director | Health Issues

(she/her/hers)

T: 202-393-7991 | F: 202-783-2014 | E

American Federation of Teachers, AFL-CIO
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<meb0@cdc.gov>
Subject: FwSchool Guidance Prep Memo - Sunday Interviews

Dr. Walensky,

Here is the Prep Memo for tomorrow’s interviews that we will be discussing here shortly. Look forward
to speaking with you!

Benjamin N. Haynes
Deputy Chief | News Media Branch
404-451-4039
























tr leveloped. Second in Covid-19 and other
closely related coronaviruses showed that the benefits of increasing the distance from 3 to 6 feet is
marginal in contexts where the risk of infection is low, as would be the case in a classroom with
universal maskiny

Most on point is . 1at examined the dynamics of in-school transmission in Chio. Working
with seven school districts that offered in-person learning in late November and early December of last
year, near the peak of daily recorded infections in the state, researchers identified all students and
teachers who had tested positive. They then repeatedly tested both their close contacts — other
students who were exposed for more than 15 minutes at a distance of less than 6 feet — as well as a
comparison set of students who kept their distance, including several hundred attending other classes
within the same school. The rates of infection among close contacts and students who stayed more than
6 feet away were nearly identical in both elementary and high schools, suggesting minimal value from
strict adherence to a 6-foot distancing rule as long as masks are worn consistently and correctly.

Three feet versus 6 might sound trivial, but it really matters. Given the limitation of classroom size,
maintaining 6 feet of distance will thwart many schools from operating at full capacity, meaning that
students would be able to attend part-time at best, using a hybrid model.

This requirement also comnlic~tar franecnarkaticn Although the main COC guidance does not discuss
transportation in detail, a idvises districts to “skip a row if possible” on school
buses. The busing constrauiw 1s parucwiany uimaing it large urban districts, where many students attend
charter or magnet schools far away from their homes and rely on district-provided transportation.

Goine harkward an rennening

OT 5CNoogl ous capacity Hmits as 10NE d5 DUS WINaows remain open at 1edst £ INCNes. Nevada, wricn
already allowed closer spacing on school buses, alsc urther. But, the new
CDC guidelines would thwart these pragmaticefforl.. ... ..o o0 - gomemee 1ce only creates
confusion, putting districts in the difficult position of deciding whether to follow state or federal
recommendations.
Most worrisome is that the stringent CDC criteria will likely increase pressure to reduce in-person
many places that have been operating at full capacity and with older students. As recen
rom Chio show, moving from in-person to hybrid formats will exacerbate learning losses,
compounaing the both the social and academic harms students have already experienced during the
pandemic.
A truly science-based analysis must recognize the difficult tradeoffs involved — including the lon~ +~-~
nf intaracte nf childran wha ara most directly affected — and carefully weigh modest increases il

nd broader community members against the harms of school closures.
Ly prwineung siavian aunes o @ 10 arbitrary benchmarks and distancing requirements, the new CDC
school opening guidelines do a disservice to science and kids.
Viadimir Kogan is an associate professor of political science at the Ohio State University. Vinay Prasad is
a hematolagist-cncologist and associate professor of medicine at the University of California, San
Francisca.






From: Berger, Sherri (CDC/OCOO/0D)

Sent: Thu, 11 Feb 2021 18:11:29 +0000

To: Pearlman, Aj (HHS/105);0"Connell, Dawn {HHS/10S)

Cc: Walensky, Rochelle (CDC/OD};Walke, Henry {CDC/DDID/NCEZID/DPE1);Schuchat,
Anne MD (CDC/OD);Beach, Michael J. {CDC/DDID/NCEZID/DFWED)

Subject: Awareness: Documents planning to post

Attachments: Schools Science Brief_2021-2-10 corrected.docx,

39307_OperatingChildCarePrograms_2.1.2021.docx

To augment the strategy document, the attached documents will be posted.
And, these 3 items were released by OMB and will move forward:
1. Supporting graphics for childcare guidance
2. Checklist for School Nutrition Professionals Serving Meals Eaten at School
3. Safely Distributing School Meals during COVID-19 + Graphics for this page
Please let us know if you have any Qs.
Thank you


















































































































From: Walensky, Rochelle (CDC/OD}

Sent: Thu, 4 Feb 2021 01:52:40 +0000

To: Jones, Christopher M. (CDC/DDNID/NCIPC/OD}

Cc: Berger, Sherri (CDC/OCO0/0D)

Subject: Re: Twitter feedback today regarding RW

Thanks mucl . Really grateful for all the help and support

(and for being, UIL LG 14l IR LIL Ldll LW GLDULG LG 1ull out of schools £O0Cs well')
R

Ge

From: rones, Lnnstopner M. (CDC/DDNID/NCIPC/OD} <FJRO@cdc.gov>

Sent: Wednesday, February 3, 2021 8:51:21 PM

To: Walensky, Rochelle {CDC/OD} <aux7@cdc.gov>

Cc: Berger, Sherri (CDC/OCO0O/0D) <sob8@cdc.gov>

Subject: Re: Twitter feedback today regarding RW

agree! Good luck tonight. I will be on a 9p call with WH, HHS, and ED to discuss school
guidance Comms roll out, but am taping the show and will watch after.
Christopher M. Jones, PharmD, DrPH, MPH

CAPT, US Public Health Service

Acting Associate Director for Communication

Centers for Disease Control and Prevention

From: Walensky, Rochelle (CDC/OD) <aux7@cdc.gov>

Sent: Wednesday, February 3, 2021 8:49 PM

To: Jones, Christopher M. (CDC/DDNID/NCIPC/QOD)

Cc: Berger, Sherri {CDC/0C0O0/0D)

Subject: Re: Twitter feedback today regarding RW

Vee Indeed
will foilow what we discussed on the brieting this atternoon tor tonight. 1 stand by my
comments...based on science. Really grateful for the close following.
R
Ge
From: Junes, wiinswopner M, (CDC/DDNID/NCIPC/OD) <FJRO@cdc.gov>
Sent: Wednesday, February 3, 2021 2:13:16 PM
To: Walensky, Rochelle {CDC/OD} <aux7@cdc.gov>
Cc: Berger, Sherri (CDC/OCOQ/0D) <sob8@cdc.gov>
Subject: FW: Twitter feedback today regarding RW

FYl. One example of how we are monitoring in real time. But the issue is salient for our convos today
and this evening on the forthcoming school guidance. Also one news story on this so far (see CNBC story
below the tweets). No action at this point, but we will continue to monitor.,

From: Dempsey, Jay H. {CDC/OD/OADC} <ifbS@cdc.gov>
Sent: Wednesday, February 3, 2021 2:03 PM



To: Jones, Christopher M, (CDC/DDNID/NCIPC/OD} <FIRO@cdc.gov>

Cc: Bonds, Michelle E. {CDC/OD/OADC) <meb0@cdc.gov>; Heldman, Amy B. (CDC/OD/OADC)
<evdd@cdc.gov>; Crawford, Carol Y. {CDC/OD/OADC) <cjyl@cdc.gov>; Schwarz, Kelsey (CDC/OD/OADC)
<nle5@cdc.gov>

Subject: FYA: Twitter feedback today regarding RW

Chris- We noticed a spike in Twitter activity referencing Dr. Walensky following the White House briefing
today. It looks like the spike happened between 10am and 11am today after RW talked about school in
the WH press briefing.

The topic that seems to have caused this spike is that RW is quoted in the news saying “vaccination of
teachers is not a p1 i if ' coroor et """ 7 1the briefing. This was
tweeted about by : a and many others.
There seems to be a lot of discussion back and torth about this with a tew | W users agreeing with re-
opening schools, but the majority of TW users are critical of RW’s quote and disagree with her on re-
opening schools.

Snma rommeant< nn that tnnic:

From CNBC
CDC director says schools can safely reopen without vaccinating teachers
Berkeley Lovelact

Teachers do not need to get vaccinated against Covid-19 before schools
can safely reopen, the head of the Centers for Disease Control and
Prevention said Wednesday.

"There is increasing data to suggest that schools can safely reopen and
that safe reopening does not suggest that teachers need to be
vaccinated," CDC Director Rochelle Walensky told reporters during a
White House press briefing on Covid-19.

"Vaccinations of teachers is not a prerequisite for safely reopening
schools," she added.

The CDC's Advisory Committee on lmmunization Practices voted to put
"frontline essential workers," which include teachers, nextin line to
receive a Covid-19 vaccine after first prioritizing health-care workers



and long-term care facility residents. However, it may take a while for
most teachers to get their shots as U.S. officials work to pick up the
pace of vaccinations.

Still, school systems across the U.S. have been under pressure to
reopen after shifting to remote learning last year due to the
coronavirus pandemic, which has infected more than 26.4 million
Americans and killed at least 447,077 in a little over a year.

Some parents have been forced to stay at home to watch their children
instead of going to work. Meanwhile, teachers and other faculty have
expressed concerns about returning to school, potentially put their
health at risk.

A study from the CDC published late last month found little evidence of
the virus spreading at schools in the U.5. and abroad when precautions
were taken, such as wearing masks, social distancing and ventilating
rooms.

The Biden administration has released a Covid rescue plan that includes
providing schools and universities $170 billion to reopen. The money
would be used in part to scale up testing. The administration has said
testing is a "critical” strategy for controlling the spread of the

virus, but added tests are still not widely available, and the U.S. is

still not using the ones it has effectively.

Walensky has previously said that schools should be the first to open
and the last to close in the pandemic.

leff Zients, President Joe Biden's Covid-19 czar, said Wednesday that
Biden has been "very clear” that he wants schools to "reopen and to
stay open.”

"That means every school has the equipment and the resources to open
safely,” he said during the press briefing, urging Congress to "do its
part" by passing Biden's Covid rescue plan. "Not just private schools

or schools in wealthy areas but all schools."






From: Walke, Henry {CDC/DDID/NCEZID/DPEI) <hfw3@cdc.gov>

Sent: Saturday, February 6, 2021 3:47 PM

To: Walensky, Rochelle {CDC/OD) <aux7 @cdc.gov>

Cc: Berger, Sherri (CDC/0CO0/0D) <soh8@cdc.gov>; Schuchat, Anne MD {CDC/0OD) <acsl@cdc.gov>
Subject: FW: Updated K-12 Operational Strategy

Latest.
Team working on the two pager.









Christopher M. Jones, PharmD, DrPH, MPH
CAPT, US Public Health Service

Acting Associate Director for Communication
Centers for Disease Control and Prevention
Q: 404-498-0756 | C: 404-747-5988

E





















From: msgq5@cdc.gov

Sent: Thu, 18 Feb 2021 22:32:08 +0000
FOR IMMEDIATE RELEASE CONTACT: Press Office
February 18, 2021 (202) 226-4972

E&C GOP Leaders to CDC Director: Parents Need
Certainty. You Have an Obligation to Our Children
to Follow the ‘Science and Truth.’

Washington, DC— Today, House Energy and Commerce Republican Leader Cathy
McMorris Rodgers (R-WA), Republican Subcommittee Leader on QOversight and
Investigations Morgan Griffith (R-VA), and Republican Subcommitiee Leader on Health Brett
Guthrie (R-KY} sen ) the Centers of Disease Control and

Prevention (CDC}L..__... ... .aelle P. Walensky.

In a call today with Director Walensky, Leader Rodgers expressed disappcintment

in the contradictory messages and shifting timelines for reopening schools coming from the
Biden administration. She asked for Director Walensky to give more certainty to parents
and work to get kids back in classrooms as soon as possible.

Griffith and Guthrie joined Rodgers in this letter urging the Biden administration to give
certainty to parents and provide more information on how they prepared the CDC guidance for
the Operational Strategy for Reopening Schools. The call for more transparency on

the Biden administration’s decision-making process comes after reports that

updated CDC guidance may lead to more school closures than openings. This is
disappointing because school closures are having devasiating effects on America’s children. It
is time the Biden administration standup to teachers unions and say enough is encugh. We
need to prioritize children, not political interests.

The Biden Administration has until March 5, 2021, to respond to the letter with answers
on what data, studies, and individuals were consulted to develop the
CDC’s updated guidance,

In the letter, these senior members of the Energy and Commerce Commitiee write:

“The shifting positions and contradictory statements from the Biden administration concern us
because parents need cerlainty. We are also concerned that politics may be overtaking
science in the Biden administration, which is leading to unnecessary, prolonged
school closures. President Biden has repeatedly pledged that ‘science and truth’ would be
guiding principles to his administration, but your updated guidance seems to abandon those
principles. As the Director of the CDC, you have an obligation o our Nation's children to foilow
the ‘science and truth.”



o read the full letter.

Jeff Reczek
Director
CDC Washineton Office



